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In pursuance of provisions of DOP&T's OM No. 35034/3/2015-Esst. (D) dated
22/10/2019 relating to Modified Assured Career Progression Scheme (MACP
Scheme) and as per the recommendations of meeting of the Departmental
Screening Committee held on 21.08.2025, Appointing and Disciplinary Authority,
Group ‘B’ Nursing Cadre, Hgrs has approved the grant of financial upgradation to
the following employees as per the details mentioned below: -
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Seema Kumari  |ESI
1 144567 Hospital, |03.06.2021 1 st Level-8
Nursing Officer ~ [Manesar
D.O.A--
03.06.2011
2 Shashi ESI
106690 Hospital, |23.12.2021 ond Level-9
Senior Nursing  |Okhla
Officer
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D.OA.--
21.11.2008
3 Anamika Kumari [ESI
117445 Hospital, |10.06.2024 ond Level-8
Nursing Officer  |Gurugram
D.OA.--
15.01.2009
It may be noted
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On grant of financial up-gradation under the MACPS, there shall be no
change in the designation, classification or higher status. However,
financial and certain other benefits, which are linked to the pay drawn by
an employee shall be permitted. Above financial up-gradation under the
MACP Scheme shall, be subject to the terms and conditions mentioned
in DoP&T OM n0.35034/3/2008-Esst. (D) dated 19/05/2009 and DoP&T
OM No0.35034/3/2015-Esst.(D) dated 22/10/2019 and further
instructions/clarifications issued from time to time and circulated by
Establishment Brach-IIl, Hgrs. on the subject. In case the employees are
already holding the higher post purely on ad-hoc basis before the date
of recommendation of financial up- gradation (if any), the case may be
regulated as per para 25 of Annexure-1 of DoP&T OM dated 22/10/2019.
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The financial benefit allowed under the MACP Scheme shall be final and
no pay fixation benefits shall accrue at the time of regular promotion. On
upgradation under the MACP Scheme, pay of the official shall be fixed
as per para 4 to 7 of Annexure-l DoP&T OM dated 22/10/2019 and the
official has the option under FR 22(l)(a)(1) to get the pay fixed in the
higher level of pay in the pay matrix either form the date of the financial
up-gradation or from the date of his next increment within one month of
the date of issue of the order.
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If any discrepancy is found in the above order, the same shall be
brought to the notice of DPC- 2 Branch, Regional Office Delhi before
fixation of pay.
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The Controlling Authority shall ensure that relevant entries of the above-
mentioned office order are made in the service book of the concerned
official and necessary action is initiated regarding fixation of pay.
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This order is only financial Upgradation Order under MACP and has no
connection with Seniority list.

Digitally signed by
Raakhi Saini
R RBY: 16-12-2025
ers eas (62

ufifAfd (gaamef g sraeas HriATs 2q) -

Gef-ad HHANT BT 3P adT 5D ATSDHRT & qTeTHT |

gefFag  Ifgent & Feasm(fda)/su ) sadf  rude
AR /3TRIAT/ T |

farfehesT arefere &, 31417 SudTel ATHER/3IRIAT/ U Bl ATATD HIRATS 8 |
e (fafeam)fest |

I QRET/eRET ATRAT , 041 SUdTel ATHR/ARG T/ T |

YA 9TRET -2 , 851 BRIt |, e |

deITSE e HRoR (3Tsc! de) &R 1T e et / e (Rifeean) el Reht
JeTSE TR 3UAre A &g

8. TS HIsd |

N =

N O A~®




